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GDQD - CLASSIFIED EMPLOYEE PERFORMANCE TRIAL PERIODS, DISCIPLINE 
AND DISMISSAL  
 
Cla ssif ie d  em p lo ye e s in  P ou d re  S ch oo l Dist rict  sh a ll se rve p e rfo rm an ce  t ria l pe rio d s,  
a n d  sh a ll be  sub je ct  to  d is cip lin e  an d  d ism issal,  in  a cco rda n ce  wit h  the  t e rm s an d  
co n d it ion s se t f o rth  in  th is  p o licy.   Te mp o ra ry cla ssif ie d  em p lo ye e s an d  th e  Dist rict  a re 
f re e  t o t e rm in a te  th e ir e m p lo yme n t  re la t io n ship  f o r an y re a so n  o r n o re a so n,  wit h  o r 
wit h o u t  ca u se a nd  wit h o r wit h o ut  ad va n ce  not ice .  
 
Performance Trial Periods  
 
Cla ssif ie d  em p lo ye e s (e xce p t t em po ra ry cla ssif ie d  em p lo ye e s) sha ll se rve  a  
p e rf o rma n ce  t ria l pe rio d  o f  o ne  (1 ) ca len d a r ye a r  f o r e a ch n e w Dist rict  p o sit ion  in to  
wh ich  t he y a re  h ire d  o r t ra n sf e rred .     Du rin g  th e  pe rf o rma n ce  t ria l pe rio d ,  cla ssif ied  
e m p lo ye e s a nd  th e  Dist ric t  a re  f re e t o  t e rm in at e  t he ir em p lo ym en t  re la t io n sh ip  f o r a n y 
re a so n  o r n o re a so n ,  wit h  o r wit h ou t  ca u se a nd  wit h  o r wit ho u t a d va nce  n ot ice .   
Cla ssif ie d  em p lo ye e s wh o m  t h e Dist rict  d e te rm in e s h a ve  no t  sat isf act o rily co mp le t ed  
t h e ir p e rfo rm an ce  t ria l p e rio d  m a y b e  d ism isse d ,  t ran sf e rred  t o a no th e r p o s it io n  wit h t he  
Dist rict  o r h a ve  t h e ir pe rf o rm an ce  t ria l p e rio d e xt en d ed ,  a s d et e rm ine d  b y t he  ch ief  
h u ma n  re so u rce s  o f f ice r .  
  
Grounds for Discipline  
 
Cla ssif ie d  em p lo ye e s wh o  ha ve  sat isf a cto rily co mp le t ed  th e  p e rf o rm a n ce  t ria l pe rio d  in 
t h e ir cu rre n t p o sit io n  a re  s u b je ct  to  d iscip lin e fo r ca u se,  wh ich  sh a ll in c lu d e b u t n ot  be  
lim it e d  to  th e  fo llo win g  d is cip lin a ry o f fe n se s:  

1 .  I n su bo rd in at io n , in clu d in g  fa ilu re  o r re fu sa l to  co m p ly with  a  su pe rviso r’s o rd e r o r 
d ire ct ive ,  o r f a ilu re  o r re f u sa l t o  a cc e pt  a  job  a ssig nm e nt .  

2 .  I n com p et e n ce ,  ine f f ic ien cy ,  ne g lig en ce ,  o r de re lict io n  in  t h e  p e rfo rm an ce  of  jo b 
d u t ie s.  

 
3 .  



P a g e 2  o f  3  
 

7 .  Un a u th o rize d  o r im p rop e r u s e o f  a n y t yp e o f  le a ve .  

8 .  Fa lsif ica t io n  o f  an  em p lo ym en t  a p p licat io n , reco rd s o f  t ime  wo rke d or a n y o th e r 
Dist rict  re co rd s.  

9 .  Ca u sin g  o r a t te mp t ing  t o  c au se  d isru p t ion  t o Dist rict  o p e ra t ion s,  in clu d in g t h e 
o p e ra t io n s o f  an y Dist ric t  s ch oo l,  f a cilit y,  d e part m e nt  o r a ct ivit y.  

1 0 .  Ca u sin g  o r a t te mp t ing  t o  c au se  d am a ge  to  Dist rict  p ro p e rt y, o th e r pu b lic  p ro pe rt y 
o r p riva t e  p ro pe rt y  o n Dist rict  g ro u n d s . 

1 1 .  S t e a ling  o r at t em pt in g  t o  st ea l Dist rict  p ro pe rty,  o t he r p ub lic p ro pe rt y o r p riva t e 
p ro p e rt y  o n  Dist rict  g rou n d s . 

1 2 .  Ca u sin g , a t te mp t ing  t o ca u s e o r t h re a te n in g to  ca u se  ph ysica l in ju ry t o  an o th e r 
p e rso n , e xcep t  in se lf - d e f en se .  

1 3 .  A ssa u lt  u p on ,  d iso rd e rly co n du ct  to wa rd ,  h a rassm e nt  o f,  in t im id at io n  o f  o r 
b u llyin g  of  an y Dist rict  st u d en t ,  e mp lo yee  o r m em be r o f  th e  p ub lic.  

1 4 .  Dire ct in g  p ro fa n it y,  vu lg a r la ng u ag e , o r ob scen e  ge st u re s t o wa rd a ny Dist rict  
st u d en t ,  e mp lo yee  o r m em be r o f  th e  p ub lic.  

1 5 .  V io la t io n o f  a n y Dist rict p o licy,  re gu la t ion ,  a dm in ist ra t ive g u ide lin e , p ro t o co l,  o r 
p ro ce du re .  

1 6 .  
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Re vise d  b y B oa rd :  June  9 ,  1 99 7  
Re vie we d  b y B oa rd :  Au g u s t 2 8,  20 0 0  
Re vise d  b y B oa rd :  May 2 6 ,  2 01 5  
Re vise d  b y B oa rd :  May 2 8 ,  2 02 4  
 
L E G AL  RE F E RE NCE S :  
C. R. S .  2 2 - 3 2 - 1 09 . 7 &  - 1 0 9 .8  (sp e cif ic d u t ie s re g a rd ing  h irin g in qu irie s a n d re p o rt ing )  
C. R. S .  2 2 - 3 2 - 1 10 (1 )(h )  (p o we r t o d isch a rg e / term in a te  em p lo ym en t )  
C. R. S .  2 2 - 3 2 - 1 26 (3 )  (prin cip a ls re com me n d em p lo ym en t  a ct io n s)  


